
The CIPD in Northern Ireland
2022 highlights

cipd.co.uk/northernireland



Welcome

We’re delighted to bring you our annual highlights which showcase our impact and achievements
across Northern Ireland in 2022.

None of this could have been achieved without the support of our proud and growing network of
committed volunteers, members and stakeholders and we’d like to start by saying a big thank you for
your support in helping us deliver on our purpose of championing better work and working lives
across Northern Ireland.

2022 allowed the return to face-to-face events and we were delighted to be joined by over 300 people
professionals in Belfast in May. As we look forward to our next NI conference on 18 May 2023, we
recognise the important role in person connections play for many of us and we are planning a day full
of opportunities to interact, share and learn with others.

Our Northern Ireland Annual Awards grow from strength to strength and in October 2022 we
welcomed around 400 people professionals to Titanic Belfast to recognise great people practice
across Northern Ireland - our largest celebration yet.

We listened to our members in Northern Ireland, and evolved our networks to introduce a new Senior
People Professionals Network, including opportunities to connect online as well as 
face-to-face to allow as many members as possible from all corners of the nation to access our
growing community of people professionals. This continues into our 2023 programme supporting our
members’ professional development.

Throughout 2022 we increasingly used our voice for the profession to influence key NI policymakers
on a wide range of devolved workplace matters, producing more evidence and insight on workplaces
and workforces in NI than ever before and on a wider range of people-related matters. We don’t do
this in isolation, recognising the importance of collaboration and strategic partnerships, as well as
building in more ways for our 4,000 NI members to influence our work through our Public Policy
Forum.

We’re always keen to hear from you and understand what you’d like to see more of from us in
Northern Ireland. Contact us at NorthernIreland@cipd.co.uk. Do keep in touch and we look forward to
working with you in 2023 and beyond.
 
 
                           Lee Ann Panglea
                           Head of CIPD in Scotland and Northern Ireland
                           CIPD, the professional body for HR and people and development
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Public Affairs Officer
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Business Support Coordinator

Vivien Struthers
Senior Employer Solutions Manager

Marek Zemanik
Senior Public Policy Adviser

Meet the team

Keep in touch

We are active on LinkedIn, Twitter and Facebook, with more than 10,850 followers
across these channels.

In addition, our monthly newsletter reaches more than 4,000 subscribers on the
first Tuesday of every month. 

If you're not a newsletter subscriber you can subscribe here.

http://www.cipd.co.uk/learn/nations-regions/cipd-northern-ireland
https://www.cipd.co.uk/learn/nations-regions/cipd-scotland#78692


CIPD Northern Ireland Manifesto

We published our first Northern Ireland Manifesto, ‘Better Work and Working Lives for
Northern Ireland’, with 22 public policy recommendations for politicians, policy
advisers and stakeholders. The manifesto urged politicians to put job quality, skills and
inclusion at the heart of plans for Northern Ireland’s post-Covid recovery.  

Our key asks were informed by a series of round table events with senior people
professionals and several member surveys. Thanks to everyone who contributed. 

Read the manifesto, and a feature about it in nijobfinder. You can also read Marek's
blog which looks at some of the key asks in the manifesto.

 

January
Bolstering our support for CIPD members in Northern Ireland
 
As part of our continuing drive to champion better work and working lives in Northern Ireland, we
started off the year interviewing for two new positions and were delighted when Valentina Stoykova
joined us as Business Support Coordinator and Vivien Struthers as Senior Employer Solutions
Manager. 

Northern Ireland Conference launch

We launched the 2022 CIPD NI Conference with a 
photoshoot for nijobfinder at the ICC, Belfast with 
our headline sponsors VANRATH.

Many thanks to nijobfinder for their support 
throughout 2022, which has ensured that we have a 
high profile for our events and wider campaigns in 
nijobfinder, in print and online.  

 
 

February

Northern Ireland Skills Council

We were delighted to be invited to be an associate member of the NI Skills Council which brings
together senior policymakers, business leaders, representatives of the education sector and trade
unions, to provide ongoing advice and support to the Department for the Economy to implement the
Skills Strategy. Lee and Marek attended the virtual meeting in January - the first of several meetings
we contributed to in 2022.

https://www.cipd.co.uk/learn/nations-regions/cipd-northern-ireland/better-work-working-lives
https://www.cipd.co.uk/learn/nations-regions/cipd-northern-ireland/better-work-working-lives
http://www.nijobfinder.co.uk/c/news-and-views/cipd-jobs-manifesto/
https://community.cipd.co.uk/cipd-blogs/b/cipd_northern_ireland_blog/posts/looking-ahead-to-the-2022-ni-assembly-election


Employment Law

We published a new factsheet for CIPD members: 'Employment law: key differences between Northern
Ireland and Great Britain', written by Paul Gillen, which is particularly useful if you have employees
working across NI and GB.  
 
Long COVID

The prevalence and impact of Long COVID became a significant concern in 2022. This feature in
nijobfinder, in print and online, explored how organisations, teams and managers can help employees
with Long COVID to get back to work. Download the CIPD guidance here.

 
Public policy: Employment (Zero Hours Workers and Banded Weekly Working 
Hours) Bill

We submitted a response to the Northern Ireland Assembly’s Committee for the 
Economy, who approached us during their consideration of the proposed 
Employment (Zero Hours Workers and Banded Weekly Working Hours) Bill. The 
CIPD was one of only six organisations that responded to the call for views. 

Supporting independent consultants in NI

Diane Allen from Allen People Solutions in Belfast joined us online to lead a practical session on the
consultancy lifecycle and what effective consultancy practice looks like. 

 

March
CIPD NI in the media

This big splash about the CIPD NI Annual Conference featured in nijobfinder in print and online. 

Incorporating inclusive practices into OD

Marek shared some insightful data from our first Working Lives Northern Ireland report at this event,
highlighting the positive impact of inclusive practices across many sectors in NI. 
 
Many thanks to Matthew McDermott from Education Authority NI – winners of the award for ‘Best
inclusion and diversity initiative, at the 2021 CIPD NI Awards, who presented EANI’s I&D strategy, and
highlighted the challenges of inclusion in the public sector and where progress is being made. 

https://www.cipd.co.uk/knowledge/fundamentals/emp-law/about/northern-ireland-differences-factsheet
https://www.nijobfinder.co.uk/c/news-and-views/supporting-employees-with-long-covid/
http://www.cipd.co.uk/knowledge/fundamentals/relations/absence/long-covid-guides
http://www.niassembly.gov.uk/globalassets/committee-blocks/economy/2017---2022/cipd-response---employment-zero-hours-contracts-bill.pdf
https://www.nijobfinder.co.uk/c/news-and-views/cipd-ni-annual-conference-2022/


Launch of CIPD Northern Ireland Awards 2022

The 2022 CIPD Northern Ireland Awards opened in April with an event 
kindly hosted by our headline sponsors, MCS Group, at their offices in 
Belfast. Thanks to Paul Cassidy and Garreth Harvey from Allstate, Kerri 
Bradley from Cleaver Fulton Rankin Solicitors for sharing advice into 
creating a winning entry, and to Carol Fitzsimons from Young Enterprise 
NI for sharing insights into what the judges are looking for. 
 
This year’s awards extended to 14 categories, with new awards for employee  voice, resourcing and
talent, and apprenticeships, reflecting the increased focus in these areas in the new world of work. We
also had a new rising star award for mid-career professionals. 
 
We were delighted with this coverage in nijobfinder.

                                                                           The challenges of recruitment and retention

                                                                                  A feature in print in nijobfinder explored the struggle
                                                                                  that organisations in NI are finding to recruit and retain 
                                                                                  talent, with insights from Barbara McKiernan from 
                                                                                  VANRATH and Deborah Stevenson from PwC, in advance 
                                                                                  of their session on this topic at the CIPD NI Annual 
                                                                                  Conference.

Long-service awards

Congratulations to our members in NI who received certificates commemorating 20, 30 and 40 years
of CIPD membership in 2022. 65 members received 20-year awards, 22 members received 30-year
awards, and one member was recognised for 40 years’ membership.

Northern Ireland Skills Barometer 
 
The Northern Ireland Skills Barometer provided a deep dive into the future skills requirements for
Northern Ireland to 2030, providing employers with useful insights into evolving skills. Marek wrote a
blog on the key findings highlighting the importance of careers advice, the need to boost upskilling
and expand lifelong learning, and the increasing importance of soft, meta and transferrable skills -
three areas that directly impact on the work of our profession. 
 

 

April

May
John Ryan from Healthy Place to Work led an event in Belfast focusing on building resilience and
sustainability and how organisations are implementing and measuring the success of their wellbeing
strategies. 

https://www.nijobfinder.co.uk/c/news-and-views/cipd-northern-ireland-hr-awards-3/
https://www.economy-ni.gov.uk/articles/skills-and-employment
https://community.cipd.co.uk/cipd-blogs/b/cipd_northern_ireland_blog/posts/northern-ireland-skills-barometer-2021


Biggest ever CIPD Northern Ireland Annual Conference
 
Our annual conference at the ICC in Belfast on 12 May was our biggest ever event, bringing together
more than 300 people professionals from across Northern Ireland to hear the latest thinking in HR
and people development.  
 
Chaired by our Members and Communities Manager, Susan, the conference focused on people-driven
workforce transformation and featured more than 30 speakers from local, national and international
organisations. 
 
Topics included new ways of working in a post-Covid world of work, responsible business, talent
attraction and retention, health and wellbeing, job quality, learning and development, inclusion and
diversity, and the key role for people professionals in creating better opportunities for young people
in NI. 
 
The closing keynote from Izzy and Aibhne Keane from Dublin-based Izzy Wheels was a particular
highlight, with the sisters sharing their story of embracing individuality and inclusion through their
creative business which designs bold, colourful wheelchair wheel covers. 
 
Many thanks to VANRATH for their continued support as headline sponsors, and to all of our sponsors
and exhibitors for their support. 
 
Read about the event in nijobfinder. 

 
 

https://www.nijobfinder.co.uk/c/news-and-views/cipd-northern-ireland-conference-22/


CIPD report: Collective employee voice

Many thanks to Translink and their union representatives for providing a case study for 
the CIPD report on collective employee voice, which provides valuable insights into the 
benefits of collective voice, and offers recommendations on working with staff and trade 
unions to avoid issues escalating into strike action.  
 
Thanks to Translink’s Deputy CEO Gordon Milligan, and to representatives from SIPTU, Unite, GMB
and TSSA for sharing their insights. 
 
 
Financial wellbeing in Northern Ireland

                                          As the cost-of-living crisis started to really bite, we hosted a webinar exploring      
                                          why financial wellbeing needs to be a priority for HR, and how organisations 
                                          can support their employees. The CIPD’s senior performance and reward 
                                          adviser, Charles Cotton discussed how a financial wellbeing strategy can make 
                                          a difference, and some quick wins that organisations can deploy.  
 
We were delighted to be joined by Margaret McClosky from the Money and Pensions Service, who
demonstrated the MoneyHelper website, a free resource to help employees with all aspects of their
financial wellbeing. 
 
Watch the recording.
 
Blog: What businesses need to do to attract - and keep - top talent

This guest blog from PwC’s Deborah Stevenson explored what organisations need to do to attract and
retain top talent – one of the many challenges for people professionals in 2022. 
 

 

June

July

PrOPEL Hub: Knowledge into Practice

The PrOPEL hub is a partnership between the CIPD and seven universities across the UK, which
provides practical lessons, ideas and tool-kits for businesses, informed by the latest research and
evidence. 

Marek was part of a panel at an interesting virtual Knowledge into Practice event alongside Denise
Currie from Queens University and Michelle Lestas from InBizTogether, Chaired by Martin McCracken
from Ulster University Business School. The panel discussed the 'new normal', and the working
practices that have permanently changed as a result of the pandemic.

https://www.cipd.co.uk/knowledge/fundamentals/relations/employees/collective-employee-voice
https://www.youtube.com/watch?v=k26w68e2jpE
https://community.cipd.co.uk/cipd-blogs/b/cipd_northern_ireland_blog/posts/what-businesses-need-to-do-to-attract---and-keep---top-talent


CIPD NI Awards - judging day

Judging day is a key part of the CIPD NI Awards. This year 53 finalists joined us on judging day at Lewis
Silkin in Belfast to bring their shortlisted entries to life. Huge thanks to all of our judges for their time
and expertise in scoring the entries and for giving up a day of their time to meeting with our
shortlisted entrants, and to Paul Gillen and colleagues for hosting the event.

Partnership event with PwC Gender Balance Network

Susan co-chaired a discussion with senior practitioners from across NI and 
members of PWC's Gender Balance Network in Belfast around the findings of 
the PwC 'Women in Work' index report. The report  found that following years of 
progress and development in the workplace, women had been set back two years f
ollowing the pandemic. 

DMS Ireland graduation event

Congratulations to everyone who celebrated achieving success across all levels of CIPD qualifications
with DMS Ireland this year. Susan Hayman was delighted to present the certificates to 64 people
professionals at the 2022 Grad Ball event, and we are delighted to welcome so many students into
CIPD membership. 
 
PSNI recognised at CIPD People Management Awards

Many congratulations to Police Service of Northern Ireland, who were winners of the ‘Best resourcing
initiative’ award at the CIPD People Management Awards 2022 for a new initiative which aimed to alter
perceptions about the PSNI as a career option, confront recruitment barriers, and increase the reach
of its advertising among underrepresented groups. 
 
Read about their award-winning entry.  

August

September

Supporting the financial wellbeing of your employees

One in five workers responding told the CIPD that their employer wasn’t doing enough to support
their financial wellbeing. In this feature in nijobfinder, Susan discussed the important role for
employers, no matter what size the organisation.  
 
PrOPEL Hub comes to Ulster University

We were delighted to support an PrOPEL Hub event at Ulster University Business School, exploring
how to provide effective feedback, common pitfalls in the feedback process, and the evidence around
how feedback works in practice.  

https://www.cipdpmas.co.uk/finalists/psni-recruitment-n0007
https://www.nijobfinder.co.uk/c/news-and-views/supporting-your-employees-with-their-financial-wellbeing/


CIPD Northern Ireland HR Awards 2022

The CIPD NI Awards are the most prestigious and highly regarded awards for the HR profession in
Northern Ireland, celebrating the contribution of HR and People Management to the success of public
and private sector organisations in Northern Ireland.

400 people professionals joined us at Titanic Belfast to celebrate the achievements of high-performing
individuals and teams, and recognition for a range of people-related initiatives which have made a
positive impact on work and working lives in Northern Ireland over the past year. 
 
We were delighted to welcome TikTok sensation and Sunday Times best-selling author, Serena Terry,
aka Mammy Banter, as host for the evening. 
 
Sincere thanks to our sponsors MCS Group for their continued support as headline sponsor, to our
media sponsor nijobfinder and to all of the category sponsors for their support. 
 
Our judges devote huge amounts of time to ensure that the entries are impartially scored, and that
the shortlisted organisations have the opportunity to bring them to life during our judging day. Thank
to you all for sharing your time and expertise. 

Many congratulations to all of this year's winners.
 
Read about the winners  
 

October

https://www.nijobfinder.co.uk/c/news-and-views/cipd-northern-ireland-hr-awards-2022-the-winners/


Senior People Professionals Network Northern Ireland

We launched our new Senior People Professionals Network Northern Ireland, 
a new network for anyone with responsibility for HR strategy and management 
in NI. 
 
More than 40 senior professionals joined us at the Clayton Hotel in Belfast for the 
launch event, where Elaine Fugard from Ulster University lead a lively session where 
attendees discussed what is impacting culture in their organisations. 
 
 David Johnson interview for Black History Month

Department for the Economy

CIPD Chief Executive, Peter Cheese, spoke to the senior leadership team in the Department for the
Economy about his experience of working with organisations on people, culture and organisational
change.

 

November
Chief Executives' Forum

The Chief Executives’ Forum is a forum for CEOs of civil and wider public service bodies in NI. We were
delighted that CIPD Chief Executive, Peter Cheese, was invited to be the guest speaker at the Forum’s
AGM, where he delivered an inspiring session on the new world of work, and shaping a future that
helps people, organisations and society to thrive. 
 
Inspiring the next generation of HR professionals

                                                      New students from across NI joined Susan and members of the NI 
                                                      Branch for a virtual induction which explored how CIPD membership 
                                                      can support students in their studies and in their role, and the 
                                                      opportunities to get involved with the NI Branch. 

                                                      The session also included an overview of the NI jobs market from Simon 
                                                      Markey from MCS Group, with advice on how to secure one of them!
 
                                                      Watch the recording on our YouTube channel.

 

 
December

Many thanks to David Johnston, retired Head of Equality, Diversity &
Inclusion, and the winner of the CIPD NI 2021 Outstanding Contribution
Award, for taking the time to sit down with us for an interview marking
Black History Month. Amongst the topics we discussed were the
importance of mentors and role models, the importance of safe spaces to
have uncomfortable conversations, and how to become a better ally. 

https://www.youtube.com/watch?v=O2IEdt8uGPk


Our specialist networks give like-minded people professionals the opportunity to connect regularly to
share insights, ideas and challenges, listen to inspirational speakers, and learn from our collective
experience. We run two networks in Northern Ireland and events are a mixture of in-person and
virtual.

To help give your audience an overview, this section can include a
brief description of the goal, its relevance to your sector or industry,
and the specific sub-targets your organization is addressing.

Our specialist networks in Northern Ireland

If you are interested in joining either of these networks, drop us an email 
and we'll keep you posted about upcoming opportunities.

 
Email: northernireland@cipd.co.uk 

 

Senior People Professionals Network
This new network is for people professionals working in senior roles with responsibility
for strategy and management. 

Public Policy Forum
Our Policy Forum members are helping to shape and inform our growing body of policy
work.

The CIPD Northern Ireland Branch
 
Our branch volunteers have provided an excellent programme of free CPD events in 2022, with events
to suit members at all levels of membership. 

This included in-person events on how to break into HR, an employment law update, and an event on
organisational design, and the 'People Hub' series of virtual events which included events on
organisational development, total reward and upgrading your membership.

The branch also operates a very successful volunteer-led member to member mentoring scheme
which connects people professionals at different stages of their careers with a more experienced
mentor who provides ongoing support and guidance to help the mentee manage his or her own
learning and career development. 

Sincere thanks to Beth McMaw Considine, who retired as Chair in June, to the new Branch Chair Nicola
Barber, and to all of the NI branch volunteers for everything they are doing to champion better work
and working lives in Northern Ireland.

In November 2022, CIPD branches were awarded the Investing in Volunteers (IiV) 
quality standard. This achievement demonstrates that we value our volunteers and 
shows our commitment to volunteering within the CIPD.

Many thanks to each and every branch committee member who has offered their time and expertise
for their valuable contribution. 

Keep up to date with upcoming events and opportunities to connect with the branch on the branch
website. 

https://www.cipd.co.uk/learn/branches/northern-ireland#82608
http://www.cipd.co.uk/learn/branches/northern-ireland
http://www.cipd.co.uk/learn/branches/northern-ireland

