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Welcome

We’re delighted to bring you our annual highlights which showcase our impact and achievements
across Scotland in 2022.
 
None of this could have been achieved without the support of our proud and growing network of
committed volunteers, members and stakeholders and we’d like to start by saying a big thank you for
your support in helping us deliver on our purpose of championing better work and working lives
across Scotland.
 
2022 allowed the return to face-to-face events and we were delighted to be joined by over 500 people
professionals in the EICC in September for our Annual Scotland Conference, a little later than our
usual March date due to uncertainty around COVID in the spring. As we look forward to our next
conference in Edinburgh on 30 March 2023, we recognise the important role that in-person
connections play for many of us and we have planned a day full of opportunities to interact, share and
learn with others.
 
As well as growing our Scotland-wide networks for those working in specialist roles in reward,
employee and industrial relations, and those members working independently as consultants, we
introduced a new Senior People Professionals Network in 2022. We listen to what our members in
Scotland tell us, and our 2022 programme included opportunities to connect online as well as 
face-to-face to allow as many members as possible from all corners of the nation to access our
growing communities of people professionals. This continues into our 2023 programme supporting
our members’ professional development.
 
Throughout 2022 we increasingly used our voice for the profession to influence key Scottish 
policymakers on a wide range of devolved workplace matters, producing more evidence and insight
on workplaces and workforces in Scotland than ever before and on a wider range of people-related
matters. We don’t do this in isolation, recognising the importance of collaboration and strategic
partnerships, as well as building in more ways for our 11,000+ Scottish members to influence our
work through our Public Policy Forum.
 
This year we've enhanced our profile in the Scottish media, featuring in a wide range of newspapers
and specialist publications, as well as several appearances on television and radio, enabling us to
bring some of our research and policy calls to a wider audience.
 
We’re always keen to hear from you about what you’d like to see more of from us in Scotland. Contact
us at scotland@cipd.co.uk. Do keep in touch and we look forward to working with you in 2023 and
beyond.

 
 
                        Lee Ann Panglea
                        Head of the CIPD in Scotland and Northern Ireland
                        CIPD, the professional body for HR and people and development
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Our year in Scotland in numbers



Branches and volunteers 
 
We have continued to work closely with the chairs, vice chairs and committee members of our four
branches in Scotland throughout the year.

We are delighted that one of our most committed and longstanding volunteers, Garry Dickson,
agreed to take on the new role of CIPD Regional Facilitator in Scotland. Garry will already be well-
known to many of you and will continue to bring his expertise, ideas and creativity to this new
volunteer role supporting our amazing branch chairs and volunteer network to help enhance our
propositions and bring a stronger sense of community and connectivity across Scotland.
 
Our branch volunteers have continued to offer an impressive programme of free CPD events
throughout 2022, mainly online, which has allowed them to extend their reach beyond local
members. 

In November 2022, CIPD branches were awarded the Investing in Volunteers (IiV) 
quality standard. This achievement demonstrates that we value our volunteers and 
shows our commitment to volunteering within the CIPD.

Many thanks to each and every branch committee member who has offered their time and expertise
for their valuable contribution. 

If you're are a CIPD member and are looking for a rewarding volunteering opportunity, visit our
website to find out how to connect with your local branch.

Keep in touch
We are active on LinkedIn, Twitter and Facebook, with more than 6,800 followers across these
channels.

In addition, our monthly newsletter reaches almost 12,000 subscribers on the first Tuesday 
of every month. If you're not a subscriber you can subscribe here.

The CIPD in Scotland in the News
Over the past 12 months our research and
commentary has featured in a wide range of
broadcast media and business publications in print
and online in Scotland, ensuring that the voice of the
people profession is represented in the world of
work.  

Marek did several live interviews with BBC Radio
Scotland, and we also featured on STV and in
Scottish Business Insider, The Times, People
Management, The Herald, The Scotsman, The Press
& Journal, Business Scotland, the Scottish Daily Mail,
The Sunday Post, The Daily Record and On Rec. 

https://www.cipd.co.uk/learn/nations-regions/cipd-scotland
https://www.cipd.co.uk/learn/nations-regions/cipd-scotland#78692


Productivity Matters 2022 - Preparing for new ways of working  

Collaborating with other organisations is key to raising the voice of the people profession in Scotland.
The Scottish Government/SCDI Productivity Club Scotland hybrid conference explored how new ways
of working may be adopted to boost business performance and productivity. Lee shared insights into
the workplace of the future and HR considerations as organisations move to new ways of working
coming out of the pandemic. 

 

Scottish Parliament: Skills and labour shortages  

Labour shortages in Scotland was the subject of one of the the first debates of the Scottish Parliament
calendar year. Our report ‘Addressing skills and labour shortages post-Brexit’ was mentioned by three
MSPs - Tess White, Paul McLennan and Donald Cameron - during the debate. 

                Blogs

                       A guest blog by Sabina Siebert from the University of Glasgow and Kevin Orr from the              
                       University of St Andrews considered the impact of building design on organisational 
                       culture. 
    
                   Flexible Workforce Development Fund

               The Flexible Workforce Development Fund offers funding to Apprenticeship Levy payers and 
        SMEs for a range of skills development opportunities. Marek met with independent researchers 
    conducting an evaluation of the Fund on behalf of the Scottish Government to share our members'
views on the scale of the fund, spending limits, training providers and other operational changes.   

January
Bolstering our support for CIPD members in Scotland 
 
As part of our continuing drive to champion better work and working lives across Scotland, we started
off the year interviewing for two new positions and were delighted when Valentina Stoykova joined us
as Business Support Co-ordinator and Vivien Struthers as Senior Employer Solutions Manager. 
 

 

February

Changing the dial on change  

OD became a golden thread throughout 2022 as organisations
grappled with new ways of working. We welcomed Rosemarie
Thomson, Head of Organisation Design & Development at
ScotRail,to our first Scotland-wide network event for senior
professionals in 2022, to share insights on managing change from
her experience at both ScotRail and Diageo.  

https://www.cipd.co.uk/knowledge/work/trends/skills-labour-shortages
https://community.cipd.co.uk/cipd-blogs/b/scotland_the_blog/posts/the-design-of-buildings-and-organisational-culture-the-scottish-parliament


The CIPD in Scotland Reward Network virtual event 

The CIPD's senior adviser for performance and reward, Charles Cotton, previewed the latest CIPD
Reward Management and Employee Financial Wellbeing Surveys.  
 
Report: Understanding older workers in Scotland  
  
This report stresses the need for employers to understand the needs of older workers 
in order to broaden their talent pool. It makes a series of recommendations for employers
and governments for attracting older workers, based around flexible working, 
support for health and wellbeing and improving skills and training. Read more in this blog. 
  
                                                 Cross-party Long COVID Group  
  
                                                      The Scottish Parliament cross-party group on Long COVID was    
                                                      established in September 2021 to share the impacts that the condition 
                                                      has on people in Scotland. It seeks to ensure that people with the 
                                                      condition have a strong voice within the Scottish Parliament. 
Olivia was delighted to be invited to share the latest CIPD research on working with Long COVID.  
  
Recognising excellence in people management practice   
 
Back for their 14th year in 2022, the cHeRries Awards recognise excellence in HR, training and
recruitment. Lee presented the award for ‘Terrific Team of the Year' to Peterson’s HR and Core 29
Business Intelligence Team, sponsored by the CIPD in Scotland.  
  
We also sponsored ‘Scotland’s Flexible Working Awards’ organised by Flexibility Works, which shone a
light on 10 organisations and individuals who are championing flexible working in Scotland.   
  
Congratulations to all of the winners.  
 
Digital learning event  

Senior L&D practitioners across Scotland came together for a fascinating virtual 
digital learning update from Steve George, the CIPD’s Digital Learning Manager 
exploring some of the tools that L&D professionals are using for delivering and 
facilitating L&D. 
 
Individual Training Accounts

Marek met with independent researchers who were conducting research on behalf of the Scottish
Government to evaluate the success of Individual Training Accounts (ITAs). This gave us the
opportunity to share the findings of our Skills to Grow report which made the case for using enhanced
Individual Learning Accounts to support economic recovery and tackle long-term skills challenges. 

The CIPD in Scotland Independent Consultants Network

Waking up to Money podcast co-host Ben Johnson shared valuable insights on the psychology of
pricing and the importance of positioning at the first meeting of the year for this growing network.
Watch the recording.

March

https://www.cipd.co.uk/knowledge/work/trends/understanding-older-workers-scotland
https://community.cipd.co.uk/cipd-blogs/b/scotland_the_blog/posts/understanding-older-workers-in-scotland
https://www.cipd.co.uk/knowledge/fundamentals/relations/absence/long-covid-guides
http://cipd.co.uk/knowledge/work/skills/learning-accounts-scotland
https://www.youtube.com/watch?v=eLJx6219qYE


April

May

The importance of collaboration and developing networks 

Our first live event of 2022 was a networking event for our Independent 
Consultants Network in Edinburgh, where our panel discussed creating 
leads and collaborations, strategic business networking and how 
networking is being impacted by hybrid working.

Thanks to Kathleen McAdams for chairing the panel discussion, and to our 
panel members, Paul Hunter, Richard Ellis and Louise Scott.

 This was quickly followed by an event on building networks and collaborating for our 
senior members working in L&D.   

Congratulations to our long-standing members

We’d like to congratulate all members in Scotland who received a long service award. This includes 250
members who received 20-year awards, 96 members who received 30-year awards, and three members
who were recognised for 40 years’ service. Congratulations to you all, and many thanks for everything
that you are doing to deliver on our purpose of championing better work and working lives in Scotland. 

Blogs

Scotland’s National Strategy for Economic Transformation  
Marek explores the key themes in the Scottish Government's 10 year economic strategy for Scotland.

Career Ready - empowering Scotland's young undiscovered talent 

  

Upskilling and re-skilling the people profession

Lee hosted an online discussion for our CIPD in Scotland HR Leader network, one of several roundtable
discussions held across the UK and beyond, exploring the skills landscape within the profession and the
upskilling necessary to future-proof the profession. 

 

Anne Wexelstein, who heads up Career Ready in Scotland, explained how workplace mentoring and
internships are changing young lives in Scotland.

Report: Gaps and opportunities: employer views on skills policy in
Scotland
 
This report considers the challenges of skills and labour shortages in Scotland, as
well as our broader skills development system and how to bridge these gaps. It
shines a light on the experiences of employers in Scotland in relation to skills
development and training, and includes recommendations in six areas, including
labour and skills shortages, training, apprenticeships, and Scottish skills
initiatives. Read more in this blog.

https://community.cipd.co.uk/cipd-blogs/b/scotland_the_blog/posts/scotland-s-national-strategy-for-economic-transformation
https://community.cipd.co.uk/cipd-blogs/b/scotland_the_blog/posts/scotland-s-national-strategy-for-economic-transformation
https://community.cipd.co.uk/cipd-blogs/b/scotland_the_blog/posts/career-ready-empowering-scotland-s-young-undiscovered-talent
http://www.cipd.co.uk/knowledge/work/skills/gaps-opportunities-scotland
https://www.cipd.co.uk/news-views/cipd-voice/issue-35/gaps-opportunities-employers-skills-policy-scotland


Working Lives Scotland 2022 
 
Working Lives Scotland is our flagship analysis of job quality in Scotland. Our third 
annual report captured the mood of employees returning to offices, finding growing 
demands for greater flexibility and better work-life balance as well as an increased 
focus on wellbeing and security, and managing relationships at work. It also 
highlighted some of the challenges in maintaining effective employee voice channels in a hybrid
working environment. 

CIPD members joined us online to hear the latest findings. Read more in this blog.

Influencing public policy in Scotland

Our evidence and insight can shape the world of work and we were delighted to share the findings of
our report 'Gaps and opportunities: employer views on skills policy in Scotland' in a series of meetings
with senior civil servants and public policy stakeholders, including with Jamie Hepburn, Minister for
Higher Education and Further Education, Youth Employment and Training.

HR Leaders Network: HR influencing the board

Our HR Leaders network welcomed CIPD Board Chair, DWP NED and 
former BBC CHRO, Valerie Hughes D'Aeth, for a discussion on the 
growing expectations of HR from boards and investors, the politics of 
the boardroom and influence around people matters, facilitated by 
the CIPD's Senior Stakeholder Lead Katie Jacobs.

June

Coaching and culture changes in OD 
 
Senior CIPD members with an interest in coaching participated in an informative discussion in
Glasgow on how coaching can improve culture, led by Liz Gilchrist from Taylor Clarke. This focused
on how to implement coaching strategically, and how to measure the impact.  

The CIPD in Scotland Reward Network: Changing ways of working  
 
Our Reward Network met in Edinburgh to explore changing ways of working and the impact on
reward. Many thanks to Darren May from Scottish Water and Julie Dickson from Heriot-Watt
University who joined CIPD’s reward specialist, Charles Cotton, to share their insights in this rapidly
changing area. 
 

July

Employee voice

Many thanks to NatWest Group for contributing a case study to the CIPD report 
‘Collective employee voice’ which looks at the current state of employment relations 
in the UK and includes recommendations for working with employee representatives 
for mutual gain. 

 

https://www.cipd.co.uk/knowledge/work/trends/goodwork/working-lives-scotland
https://community.cipd.co.uk/cipd-blogs/b/scotland_the_blog/posts/persistent-gaps-in-fair-work-remain-but-change-on-the-way-finds-cipd-working-lives-scotland-2022-report
https://www.cipd.co.uk/Images/collective-employee-voice-report-july-2022_tcm18-110238.pdf
https://www.cipd.co.uk/knowledge/fundamentals/relations/employees/collective-employee-voice


July

Influencing the world of work through collaboration and strategic partnerships

Lee has been a longstanding member of the Scottish Apprenticeship Advisory Board's Employer
Engagement Group, which aims to strengthen employer input into the strategic director of
apprenticeships and work-based learning pathways, and to ensure that the apprenticeship system
meets the needs of industry. Marek presented our evidence on employer views on skills policy in
Scotland at SAAB's July meeting.

August 
 
Making work better for older workers 
 
The CIPD in Scotland has been working with the Fair Work Convention 
in a strategic partnership since 2021. We held a joint event to help 
employers to understand the experiences and preference of older 
workers, and the different considerations that emerge as people get 
older. 

The event focused on the key findings from our report on Understanding older workers in Scotland,
alongside a FWC report exploring the pay and career progression experiences of women aged over 50
in Scotland. Many thanks to Dean of University of Edinburgh Business School, Wendy Loretto and
Laura Airey, a senior researcher from the Business School, who joined us to present at this event. 

Working Lives Scotland - how does the public sector measure up?

We were delighted to connect online with HR professionals working in local authorities across
Scotland, talking through our Working Lives Scotland report, highlighting the areas where the public
sector is performing significantly better than the private sector - in particular job security, flexible
working, meaningful jobs and employee voice. 

Engaging with organisations

Throughout the year, the CIPD team in Scotland has continued to engage directly with HR teams,
sharing the CIPD’s evidence and insight and connecting CIPD members with their professional body
and benefits of membership. 

In August Marek presented the findings of our Working Lives Scotland research to Social Security
Scotland. Lee and Vivien led a discussion about how the CIPD is on CIPD working in partnership with
HR teams for people professionals in Scottish Enterprise. 

If you would like us to attend one of your HR team meetings please get in touch.

Responsible business and trustworthy leadership in Scotland 

Lee hosted the third in a series of roundtable discussions with HR leaders as part of a research project
exploring responsible business and trustworthy leadership through the peak and aftermath of the
pandemic by Professor Veronica Hope Hailey and CIPD senior stakeholder lead Katie Jacobs.

The discussion explored if and how organisations have really embedded responsible business
practices since 2020, what has stuck and what has shifted. Thanks to everyone who participated in this
discussion. Download the report and executive summary here.  

 

https://www.skillsdevelopmentscotland.co.uk/what-we-do/apprenticeships/the-scottish-apprenticeship-advisory-board/employer-engagement-group/
https://www.cipd.co.uk/knowledge/work/trends/understanding-older-workers-scotland
https://www.gov.scot/publications/exploration-pay-career-progression-experiences-women-aged-over-50-scotland/pages/2/
http://www.cipd.co.uk/knowledge/strategy/corporate-responsibility/responsible-business-through-crisis


Read some of the key takeaways in People Management. 

Our 2023 conference will return to the EICC on 30 March. Check out the programme.

September
CIPD Scotland Annual Conference 2022 - People-driven workforce transformation

Our Annual Conference was postponed from March to September, due to uncertainty around Covid in
the spring. More than 500 delegates joined us at the EICC in Edinburgh for insights from leading
Scottish, national and international organisations. It was great to get together as an HR community
again, and the feedback from our delegates, sponsors and exhibitors was fantastic. 

Former fighter-pilot, Mandy Hickson, wowed delegates with the story of her inspirational journey to
becoming the second female fighter pilot in the RAF, sharing insights into the importance of role
models and bringing your true self to work, teamwork, risk taking and creating a culture where people
feel like they have the right to challenge. 

Many thanks to our headline sponsor, Skills Development Scotland, to our speakers, to all our
sponsors and exhibitors, and everyone else who helped to make it such a success. 
 

 
 

https://www.peoplemanagement.co.uk/article/1799044/cipd-scotland-conference-2022-five-key-takeaways
https://events.cipd.co.uk/events/scotland/


The CIPD HR Leader Network in Scotland

 

Fair Work Hub 
 
We have been a proud strategic partner of the Fair Work Convention since 2021. In September we
launched a new resource hub in collaboration with the FWC to support employers in Scotland to
implement the five Fair Work dimensions. Organisations can use the hub to access more than 60 free
CIPD guides, reports, case studies, factsheets and more which will help them to understand different
aspects of fair work. 

Blog: Putting people professionals on the road to net zero

This blog looks at the skills required for net zero, how businesses need to adapt, and the vital role of
people professionals in the transition.

Engaging at Holyrood
 
Thanks to the sponsorship of Tess White, MSP, Marek
and George, our new Press and Public Affairs Officer,
had the opportunity to spend three days in the Scottish
Parliament lobby, talking to MSPs from all parties about
our work, some of our recent research and the views of
people professionals in Scotland on a wide range of
issues. 

We were joined by around 50 senior HR leaders the evening
before our CIPD Scotland Annual Conference, when the CIPD’s
Katy Jacobs and Professor Veronica Hope Hailey shared a
preview of our latest insight and findings from our research
exploring responsible business and trustworthy leadership
through the peak and aftermath of the pandemic exploring what
that means for organisations across Scotland. 

Download the report and executive summary here. 

Managing people for performance and wellbeing: Towards a
sustainable practice action research community for
evidence-based HRM in Scotland 

Hosted by CIPD Scotland and the ESRC PrOPEL Hub at the University 
of Strathclyde, this event brought together more than 40 HR leaders,
work and employment researchers from Scottish universities with 
HR practitioners interested in putting knowledge into practice and
delivering evidence-based HRM. Find out more.

http://cipd.co.uk/news-views/policy-engagement/scotland-fair-work-convention
https://community.cipd.co.uk/cipd-blogs/b/scotland_the_blog/posts/putting-people-professionals-on-the-road-to-net-zero
http://www.cipd.co.uk/knowledge/strategy/corporate-responsibility/responsible-business-through-crisis
https://www.cipd.co.uk/learn/nations-regions/cipd-scotland
https://www.propelhub.org/
https://www.propelhub.org/managing-people-for-performance-and-wellbeing-towards-a-sustainable-practice-action-research-community-sparc-for-evidence-based-hrm/


Tale of 2 Cities - Poverty Zone versus Fat Cats

Lee was delighted to participate in a discussion focusing on organisations’ capacity and strategies to
cope with the impact of the cost-of-living crisis on their workforce, along with Luke Mellard from
Salary Finance. The event was hosted by the CIPD North Highlands & Island branch, bringing together
its network of local senior people professionals. 

Inspiring students in Scotland

Supporting HRM students throughout their studies is key to the development of future talent and Lee
was delighted to meet students from the University of Glasgow and Glasgow Caledonian University in
October, and students from other CIPD study centres throughout the year, with the support of our
great network of volunteers from all four Scotland branches. We also help to connect students with
employers for work placements and to support their studies, and would like to thank all those CIPD
members in Scotland who have helped us by supporting a student this year.
 
Student members can find out about the 2023 student conference here. 

October 
 
Report: The four-day week in Scotland 
 
34% of organisations in Scotland say that they expect a four-day week to become a 
reality in the next two years. This report explores the opportunities and challenges of 
moving to a shorter working week. It highlights how more experimentation, smarter 
working practices and greater investment in technology is needed to pave the way. 

Read Marek's blog on the topic.  

 
 

Employee Relations Network: Working with Trade Unions in a high inflation
environment 
 
Alistair Paton from Asda and Chris Westcott from Johnson Matthey joined members from our
Scotland-wide Employee Relations and Industrial Relations Networks for a timely discussion exploring
how organisations are preparing for Trade Union negotiations, and how organisations offering
appropriate financial support for their employees through the cost-of-living crisis.  

Scottish Parliament: Cross Party Group for Women’s Health 
 
We were delighted to be invited to present the CIPD’s guidance around
providing effective support for employees experiencing the menopause
to this cross-party group in the Scottish Parliament. 

https://events.cipd.co.uk/events/student-conference/cipd-student-conference/
https://www.cipd.co.uk/knowledge/fundamentals/relations/flexible-working/four-day-week-scotland#gref
https://www.cipd.co.uk/news-views/cipd-voice/issue-37/scotland-moving-four-day-working-week
https://www.cipd.co.uk/knowledge/culture/well-being/menopause


Senior People Professionals Network in Scotland

We launched this new network in 2022 as a platform for people working in 
strategic, senior roles across all areas of people management in Scotland to 
discuss ideas and challenges, share best practice and learn from peers from 
other organisations.  Our events will be a mixture of virtual and in-person 
events to allow people from across Scotland to attend. 

Our first event was on 'Leading and supporting teams through financial wellbeing', considering
the role of the people profession in this increasingly important area.
  
Kevin Duffy from the Money and Pensions Advisory Service (MAPS) joined Lee for our launch
event which focused on financial wellbeing, and how organisations can support their
employees through the cost-of-living crisis. 

The Future of Apprenticeships

Marek was invited to participate in the 'Future of Apprenticeships' workshop series which was
run by the EDGE foundation in collaboration with Skills Development Scotland. We are
delighted to be able to ensure that the voice of the people profession is heard in these
important policy discussions.  

Making Work Fairer for Women over 50

Our Senior Performance and Reward Adviser, Charles Cotton, was part of a panel at this Fair
Work Convention webinar, which included a discussion on the gender pay gap and inclusive
workplace practices to address persistent inequalities in pay and progression.

The Herald ‘Top Employer’ Awards 
 
Congratulations to building contractor, A C Whyte Ltd, who won the award for ‘Best training
and skills development initiative’, sponsored by the CIPD in Scotland, at these awards. 

Blog

This guest blog by Nikki Slowey from Flexibility Works explores how Scottish employers who
fail to advertise their flexible working offering are missing out on talent.

Report: Graduate overqualification in Scotland 
 
The report highlights that the proportion of graduates in low/medium-skilled jobs has 
more than doubled over the past three decades and finds overqualified graduates have lower 
levels of job and life satisfaction, are less enthusiastic about their work and are more likely 
to want to quit, compared to well-matched graduates. 
 
The CIPD is calling out an urgent need to improve the quality of careers advice and 
guidance in schools and to rebalance skills policy. We also called for additional support 
for vocational pathways, in particular apprenticeships for young people, as well as further
measures to improve the quality of people management in Scotland. 

Read Marek's blog on this report here.

November

https://community.cipd.co.uk/cipd-blogs/b/scotland_the_blog/posts/many-employers-still-missing-out-by-not-advertising-flexible-working
https://community.cipd.co.uk/cipd-blogs/b/scotland_the_blog/posts/what-is-the-scale-and-impact-of-graduate-overqualification-in-scotland


                         Scottish Parliament: COVID-19 Recovery Committee 

                            Marek gave evidence to the Scottish Parliament COVID 19 Recovery Committee who 
                            met to discuss skills policy and Scotland’s road to economic recovery, where he 
                            focused on employer investment in skills and training, upskilling employees, flexible 
                            working and supporting older workers.

The CIPD in Scotland Reward network: The cost-of-living crisis 
 
This event focused on the cost-of-living crisis and how employers can/are helping their employees
during this period. Thanks to consultant Mark Quinn and Chris Westcott from Johnson Matthey for
supporting us with this event, which we opened up to members of our ER Network. 
 
Society of Personnel and Development Scotland Annual Conference 
 
The SPDS is a network for senior HR professionals working in Scotland's local authorities. CIPD
Membership Director, David D’Souza, presented a keynote session on 'Delivering transformational
change at their annual conference in St Andrews, and Marek was part of a panel discussion on skills,
focusing on the importance of digital skills. 

 Supporting the next generation of HR talent in Scotland

Students from across Scotland joined us online for our student induction, facilitated 
by Susan, which explored how students can make the most of CIPD student 
membership, and the wealth of resources and opportunities available for students. 

Watch the recording on our YouTube channel. 

As well as this online event, Lee, along with volunteers from across our branch network, have been
delighted to meet in person with students from across Scotland as they embark on their HR careers.
 
Scottish Government Skills Review

Marek and George met with James Withers, who is leading an independent review into the Scottish
Skills landscape, to discuss our members' views and research evidence on the Scottish skills system.
Following this we submitted a written response to the consultation, amongst other things calling for
greater employer input into the apprenticeship system and a rebalancing of the skills system.

Lifetime Skills Offer discussion

We held a meeting with Scottish Government civil servants who were seeking our views to inform
their development of the new lifetime skills offer.

https://www.youtube.com/watch?v=jyz-cHFDQ-I


JulyDecember 
Tackling Tomorrow Together

The CIPD in Scotland was delighted to participate in the inaugural gathering of HR leaders from NHS
Scotland and local authorities across Scotland, led by Jacqui Jones from NHS Scotland and SPDS
President Jane Fowler, at COSLA’s HQ in Edinburgh. CIPD Chief Executive, Peter Cheese, was guest
speaker at this event where he spoke about the importance of collaboration in the face of challenges
ahead.

Helping us influence public policy in Scotland - HR leader discussions

Our profession has moved from crisis to crisis over the last three years. The world of work has and
continues to change dramatically in response to these crises. The voice of our profession is key in
informing policy-makers, and we would like to thank all the HR leaders who participated in our online
discussions to help to shape the future of our content in Scotland.

 
 

 

Supporting workers through baby loss

Marek and George met with Scottish Government civil servants to share the key
findings and recommendations from a new CIPD guide and case studies into
workplace support for employees experiencing pregnancy or baby loss.

Public Policy Forum: The four-day week

Flexibility Works' Nikki Slowey joined Marek to explore the 
opportunities and challenges of implementing the four day 
week in Scotland. 

Both speakers highlighted that while the four day week will be an option for some, it's important to
understand whether it's something that your employees really want, and to consider other forms of
flexible working - all of which will lead to happier and more healthy working cultures.

Senior People Professionals Network in Scotland

Our final event of 2022 was an interactive virtual event, where attendees were encouraged to share
some of their key challenges, the most impactful things they are working on, and their priorities for
2023. Thanks to Wendy Tubi from Business Stream, and Donald Lindsay from FreeAgent for leading
these discussions. 

Donald shared some of the challenges his organisation is facing around flexible working, compressed
hours and how best to support people returning to the workplace. Wendy shared details of her pay
progression framework, and how a focus on the cost-of-living crisis, and bringing financial wellbeing
into the heart of discussions, has helped her organisation to retain talent. 

http://www.cipd.co.uk/knowledge/fundamentals/emp-law/maternity-paternity-rights/supporting-employees-guidance-pregnancy-baby-loss


To help give your audience an overview, this section can include a
brief description of the goal, its relevance to your sector or industry,
and the specific sub-targets your organization is addressing.

Our specialist networks give like-minded people professionals the opportunity to connect regularly to
share insights, ideas and challenges, listen to inspirational speakers, and learn from our collective
experience. We run five networks in Scotland and events are a mixture of in-person and virtual.

Our specialist networks in Scotland

If you're interested in joining any of these networks, drop us an email and we'll keep
you posted about upcoming opportunities.

 
Email scotland@cipd.co.uk 

 

Senior People Professionals Network
This new network is for people professionals working in senior roles with responsibility
for strategy and management. 

Independent Consultants Network
Established in 2021, this network is for independent HR, OD and L&D consultants.

Reward Network
This network is for reward professionals working in in-house roles.

Public Policy Forum
Our Policy Forum members are helping to shape and inform our growing body of policy
work.

Employee Relations Network
Our ER network brings together in-house employee relations and industrial relations
specialists.


