CIP Addressing employer under-investment in
training - the case for a broader training levy

The UK has seen a long-term and substantial decline in the volume of employer training and investment in training. The need for
greater investment in workforce skills is clear.

There has been a 20% In a 1/3 of all businesses,
decline in work-related 50-100% of all training that
off-the-job learning occurs is health and safety
between 1998 and 2018. or induction based.

The current impact of the apprenticeship levy

It was due to declining investment and participation in employer training that the Government introduced the apprenticeship levy.

Since the levy’s introduction,

apprenticeship starts have fallen Evidence suggests there may be
considerably. The first two quarters of a considerable amount of levy
2018-19 saw a lower number of funded training that would have
apprenticeships starts than in the same happened anyway.
period during 2015-16 - before the -
introduction of the levy. -T2 j-lj
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Concerns remain around the narrow
occupational breadth of new
A apprenticeship standards, as well as the

proliferation in the number of standards.

The CIPD recommendations for a broader training levy

To ensure the financial sustainability of the levy, increase the quality of apprenticeships and better coordinate skill demand and
supplies, the CIPD recommends:

Include other forms of accredited
training, as well as apprenticeships.
The training to attract funding will
be allocated in-line with Industrial
Strategy priorities.
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Widen the scope of the levy, The fund should be top sliced to a
requiring all employers with over 50 create a £1.1 billion Regional Skills
employees to contribute at a rate of Fund. This can address general skills
0.5% of their payroll. Larger issues in local areas, such as demand
businesses (250+ employees) to side weaknesses.

contribute at 1% of payroll.

To read the full report visit:

cipd.co.uk/training-levy




CIPD

We're the professional body for experts in people at work.
For more than 100 years, we've been championing better
work and working lives by setting professional standards for

HR and people development, as well as driving positive
change in the world of work. We are a career partner to
150,000 members around the world and have a wealth of
resources to keep you up to date.

Discover

Podcasts

Listen to episodes from our popular podcast series from a range of
topical Workplace, HR and L&D issues

Blogs
Read our pick of the most thought-provoking blogs and forum
discussions from the CIPD community

Weekly update
Sign up for our weekly newsletter for the latest news from the CIPD

People Management Daily
Topical daily news stories from People Management
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CIPD Communities
Be part of the CIPD online community - a place to learn, debate and
connect with HR and L&D professionals

And don’t forget to follow us on
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Find out more at cipd.co.uk/news-views




