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Benefits spend

Areas with increased spend
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+ Professional development
Impact of benefits

3 in 4 employers don’t

review the impact staff

benefits have on individuals

or the business +

Choice of benefits ﬁ-
42% of organisations offer
employees some degree of choice Financial benefits
over the benefits they receive

Health and well-being
Communication of benefits
1in 6 employers don’t communicate about
benefits with staff
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Work-life balance policy

1in 5 employers (17%) expect to invest in a formal
work-life balance policy within the next year
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To read the full report visit

cipd.co.uk/rewardmanagementsurvey




CIPD

We're the professional body for experts in people at work.
For more than 100 years, we've been championing better
work and working lives by setting professional standards for

HR and people development, as well as driving positive
change in the world of work. We are a career partner to
150,000 members around the world and have a wealth of
resources to keep you up to date.

Discover

Podcasts
W) Listen to episodes from our popular podcast series from a range of
topical Workplace, HR and L&D issues

,\\ Blogs
Read our pick of the most thought-provoking blogs and forum
discussions from the CIPD community

£  Weekly update
S

Sign up for our weekly newsletter for the latest news from the CIPD

=__ People Management Daily
— Topical daily news stories from People Management

o CIPD Communities
Be part of the CIPD online community - a place to learn, debate and
connect with HR and L&D professionals

And don’t forget to follow us on
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Find out more at cipd.co.uk/news-views




